International Review of Social Sciences Research 
Volume 2 Issue 3 September 2022 


DOI: https://doi.org/10.53378/352918 


Gender Disaggregated Data of Graduate 
Students in Masbate, Philippines: An 
Exploration to Their Gender Roles 


Elreen Aguilar-Delavin 


Abstract 


Gender disaggregated data captures the real need, contribution and benefits of the agency’s clienteles. It 
improves project effectiveness and sustainability. Hence, the study explored to determine the gender 
disaggregated data of Dr. Emilio B. Espinosa Sr. Memorial State College of Agriculture and Technology 
(DEBESMSCAT) graduate students. A quantitative research method was used and the respondents were 
the graduate students enrolled in academic year 2017-2018. A structured survey questionnaire adapted 
from the Commission on Audit was also employed. Gender roles along economic empowerment, social 
development rights and protection, access to security, justice and peace, environmental climate change 
and gender responsive governance were assessed to come up with a Gender and Development (GAD) 
agenda for graduate students and inputs to GAD Plan and Budget client-focused activities, also GAD 
policies were formulated to ensure the quality of service to the clienteles. 
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1. Introduction 


Gender-disaggregated data (GDD) is collecting of information on the diverse 
experiences, needs, interests, and access to opportunities and resources of men and women from 
a sample group that includes both sexes. It is necessary for the government agency to hold the 
GDD because improved knowledge led to better performance (money, promotion, etc.), and 
these advantages of course applied to both women and men in society. GDD captures the true 
need, contribution, and benefits of the agency's clienteles. It is not only about the differences 
between what men and women do or how they seem, it is also about the information about their 
unique affects, risks, and rewards. 

Gender Disparity in Development (GDD) serves as a starting point for monitoring 
progress toward gender equality in areas such as employment, earnings, decision-making 
authority, resource access, and project conception. All women and men, girls and boys, are 
guaranteed equal rights under the Philippine constitution. In a similar vein, gender is widely 
acknowledged as a critical factor in national and international development initiatives. The RA 
9710 Magna Carta of Women (MCW) and the Millennium Development Goals (MDGs) 
recognize gender equality as a cornerstone of human capital development. Gender 
mainstreaming is seen as a way to reduce the gender gap across all demographics as the 
awareness of gender becomes a national priority throughout education and other sectors. Despite 
the many years of GAD projects and efforts, not every government agency has seen their value. 

The MCW indicators (attached to the Memorandum Circular) require timely, accurate, 
and sex-disaggregated data to be generated by all government entities tasked with implementing 
provisions of the MCW and its Implementing Rules and Regulations (IRR). Organizations need 
to consistently gather and provide sex-specific data and statistics in support of the MCW 
indicators that are of interest to them. These records must be kept in the agency's GAD database 
or comparable system, where they will be regularly updated and utilized to inform the agency's 
policy and program decisions on gender equality in the workplace. Republic Act 10625, also 
known as the Philippine Statistical Act of 2013, directs the Philippine Statistics Authority (PSA) 
to continue its support for primary data collection on MCW indicators in accordance with its 
mandate to coordinate and resolve agency and sectoral concerns on statistical matters (PCW 
Circular Memo No., n.d.). 

Having women as well as men in the professional workforce is a known productivity 


booster. In addition to increasing production, investing in both sexes in society increases 
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empowerment, which in turn lessens tensions and creates synergy-building among men and 
women in various agencies. Further, there are very limited studies conducted along GDD in the 
Philippines. As a result, a GDD research was done among DEBESMSCAT's graduate students in 
order to map the institution's gender gaps and include them into the GAD plan and budget under 
the direction of the established framework and policies and in accordance with government 


mandate. 


2. Methodology 


The study employed convergent parallel mixed method of research with qualitative and 
quantitative data collected simultaneously but analyzed separately. The respondents were the 274 
DEBESMSCAT Graduate School Students for the Academic Year 2018 - 2019. Complete 
enumeration of the respondents was employed since the data were gathered during Graduate 
School activities and enrolment period. Thus, there is a 100% turn out of the questionnaire and 
saturation of the data was achieved. Figure 1 is the framework used in the study. 


Figure 1 
Framework of the Study 


Graduate Socio- Gender as Policies, 
School demographic Disaggregated Sei) Programs and 
Students Profile Data Analysis Projects 


The framework illustrates the concept of the study on the exploration of Gender 
Disaggregated Data of professionals in the Province of Masbate. The study employed the Input- 
Process-Output which explains that GDD served as the benchmark on the formulation of new 
policies, programs and projects in the preparation of GAD planning and budgeting in the college. 
Policies serve as enabling mechanisms in the Gender Audit of the oversight agencies such as 
Commission on Higher Education (CHED), Commission on Audit (COA) and Philippine 
Commission on Women (PCW). This will help in increasing the scores of the College during the 


conduct of Gender Mainstreaming Evaluation Framework. Thus, the study endeavored not just to 
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comply but also to put up stronger mechanisms in addressing client focused gender issues in the 
province. 

The survey tool used was a standardized, three-part questionnaire. In the first section, 
respondents’ sexes and marital status were determined based on their demographic profile. The 
second section focuses on the gender roles they played, including the reproductive, community, 
and productive functions. The third component is knowledge of GAD legislation and 
requirements. The last component is awareness on the Constitution's provisions on Security, 
Justice, and Peace. GAD specialists inside the institution evaluated the questionnaire in their 
capacity as GAD focal persons. Complete enumeration was utilized and 100% turn out of the 
questionnaire was achieved. 

After receiving clearance for the idea during an internal review, the researcher made a 
request to carry out the study in the form of a proposal and then moved on to the next step, which 
was the collection of data. Data were compiled at the graduate student congress, which was 
attended by all of the students. The students who were not in attendance while the data collection 
was being carried out were questioned over the phone and in person when their courses were 
being held. 

The ethical considerations in research that were upheld in this study were respondents' 
informed consent, the confidentiality of the data collected, and anonymity. These issues were 
taken into account in order to prevent as much emotional, physical, and psychological harm as 
possible. 

Since the study is quantitative in nature, the data was analyzed utilizing frequency and 
percentage distribution. Hence, a percentage frequency distribution is a representation of data 
that indicates the proportion of observations for each data point or collection of data points. It is 
an exceptionally valuable technique for expressing the relative frequency of survey replies and 


other data. 


3. Results and Discussion 

It turns out that most of the people who went to graduate school were women. This 
means that in the Province of Masbate, women tend to go to college and work in large numbers 
in their chosen fields. This is different from a study done by Food and Agricultural Organization 
(2007) in the Sex-Disaggregated Data in Kenya where men are more educated than women and 


that women's academic success is often overlooked. Therefore, there are a lot of women in 
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Masbate's professional group, and they have the chance to go to graduate school. However, this 
is only true for teachers; more needs to be done in other professions and positions in the province 


to find out what the real role of women is in Masbate's growth. 


Table 1 
Demographic profile of the DEBESMSCAT Graduate Students 


Sex 
F % 

Male 96 35.04 

Female 178 64.96 
Marital Status 
Male (%) Female (%) 

Single 37 68.1 
Married 42.7 30.8 


The number of single professionals was found also in table 1. This means that single 
professionals have a lot of time to study because they do not have big responsibilities like raising 
their own families. But there are a lot of married professionals who are also going to graduate 
school. This shows that they can handle having a lot of responsibilities at once. Their gender 
roles need to be checked to see if they can do more than one thing at home and at school. In 
addition, a mapping of different situations for married professionals can be done to understand 
their situation, and the graduate school can come up with a program to help and encourage them 
to finish the course. 

Table 2 shows the percentage distribution of respondents’ gender roles. It can be noted 
that in a productive role, the majority of women have access to the family's source of income and 
financial resources, which is almost identical to the male responses. As a result, kids are involved 
in family financial choices. This suggests that these respondents are economically empowered. 
This confirms the arguments of Khare (2020) that women's financial independence leads to 
empowerment, but they are also empowered socially and emotionally, which leads to increasing 
openness, compassion, and tolerance. Moreover, women's empowerment is a critical component 
of the primary methods of progress in the development process (Batool et al., 2021). 

In terms of reproductive role, it is clear that the majority of respondents are of 
childbearing age with school-aged children. It should be mentioned that less than half of the 


respondents are married to partners who do not share or manage home responsibilities or roles 
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with them. If this scenario persists, various burdens at home may be perpetuated, and 
respondents may experience emotional burnout. According to Weißenfels et al. (2022), the 
essential characteristic of burnout is emotional fatigue, which is defined by a genuine stress 


response that is closely connected to job overload. 
Table 2 
Gender Roles of DEBESMSCAT Graduate Students 


Questions/Indicators Female (%) Male (%) 
Are you aware that there is an existing GAD committee in the college? 36.69 09.06 
If Yes, do you know its contact persons, their offices and contact numbers 1.43 2.87 
Gender Roles 
Productive Role 
Are you a breadwinner of the family? 58.27 29.97 
If Yes, what are your sources of income? 
Teaching 58.27 29.97 
Investments share of stocks 0.71 0 
Rentals 0 1.07 
Farm produce for sale 1.79 0.71 
Do you have access to your family financial resources? 55.39 7.91 
Do you partial pale in decision making involving family finances 52.51 


Reproductive Role 


Is your family at the child bearing/roaring state? 60.43 18.70 
Does your spouse share in the responsibility of child caring/rearing? 20.86 15.10 
If child/children is/are in school age, do both of you attend his/her/their school needs 21.22 5.75 
Household managing Role 
Does your spouse participate in the house tasks? 16.90 20.14 
Do your other family members participate in the household tasks? 11.51 7.55 
Do you make decision in the management of household affairs? 56.11 17.26 
Do you have household help? 17.26 1.43 


Community/Politics Role 


Are you actively involved in professional/civic/religious/cultural/sports/other 11.51 20.50 
community organizations or associations? 

Do you exercise your right to vote? 59.35 33.81 
Do you and your spouse have different religious? 8.99 4.31 


Do you and your office mates have religious/cultural/political differences? 54.67 15.46 
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Furthermore, both sexes participate in professional/civic/religious/cultural/sports/other 
community groups or associations. Although the proportion is quite low, it suggests that a greater 
emphasis on taking active involvement in community activities should be promoted. As a result, 
gender roles are crucial in GDD because they serve as the framework for all actions to be 
executed in client-focused programs. Gender roles of respondents along economic empowerment 
(a. Production, Reproductive, Community/Politics role) of graduate students defined that they 
understood well the empowerment of both sexes. It implies that both men and women may work 
together to advance economic growth in Masbate. Women are recognized as essential human 
beings in the education sector, which is why data reveals that women may have control over their 


resources, play a reproductive role, and actively participate in community activities. 


Table 3 


Awareness of the GAD related laws and mandates 


Existing Laws Female (%) Male (%) 
RA. 6732: An act strengthening the prohibition on Discrimination Against Woman 
with respect to terms and conditions of employment, amending for the purpose 8.27% 1.07% 
Article 135 of Labor Code as amended 
RA. 10354: An act providing for a National Policy on Responsible Parenthood and 
reproductive Health ee KRR 
RA. 7192: Woman in Development and Nation Building Act — An Act promoting 
the integration of woman as full and equal partners of men in development and 3.95% 1.07% 
nation building and for other purposes 
RA. 7877: Anti-Sexual Harassment Act of 1995 — An act declaring sexual 
harassment unlawful in the employment, education or training environment and for 28.05% 16.18% 
other purposes 
RA. 8972: Solo Parent’s Welfare Act of 2000- An act providing for benefits and 
privileges to solo parents and their children, appropriating funds therefore and for 3.23% 2.87 
other purposes 
RA. No. 9710: An act Providing for the Magna Carta of woman 29.85% 23.38% 
RA. No. 9292: Anti-Violence against Woman and their Children Act of 2004- An 
Act defining Violence against woman and their children, providing for protective 44.60% 29.49% 


measures for victims, prescribing penalties therefore, and for other purposes. 


Table 3 shows the percentage of respondents who are aware of GAD-related regulations 


and directives. It is clear that the respondents’ familiarity with the aforementioned GAD statutes 
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and directives is low. This implies that public and private acts of violence against women and 
girls may persist because of widespread ignorance, which in turn perpetuates gender disparities 
and inequality between women and men in all communities. To achieve social and institutional 
change that results in sustainable development with equity and growth, it is essential to achieve 
gender equality, which is defined as the idea that all people, regardless of their gender at birth, 
should have the same rights, responsibilities, and opportunities (Tan et al., 2020). Since the 
respondents are educators, they will not be able to promote gender equity and inclusion in the 
classroom due to their lack of knowledge of these requirements. 

Therefore, a gender mainstreaming strategy is required to help both men and women 
reach their full potential in the workplace. Not only does GAD work to include women in 
policymaking and planning, but it also looks for ways to improve social and gender norms so 
that men and women may both take advantage of new chances for growth (Esteban -Pulmano, 
2016). 

Based on the responses of the participants shown in table 4, the proportion of those who 
are aware of the Constitutional provisions for Security, Justice, and Peace is small. The biggest 
percentages of respondents reported experiencing physical harm (32.01%) and mental suffering 
(30%) during their lifetimes. The data also indicates that both male and female respondents 
experienced sexual harassment and advances in the workplace. 

Although few replies were received from respondents on various types of violence and 
harassment, it is thought vital to address gender-based violence in the workplace since it may 
impede the development of these educators' full potential and impact their job productivity. 
Whether violence happens inside or outside the workplace, the negative repercussions of gender- 
based violence on the workplace are severe (United Nations, 2011). Similarly, Agbaje et al. 
(2021) finds a significant frequency of sexual harassment in contexts of higher education. In 
addition, gender-based violence causes physical and emotional suffering that may render a 
victim incapacitated, increase absenteeism, and reduce job productivity. 

However, the table reveals that the majority of respondents who had experienced various 
forms of violence were female. This is similar to the findings of U.S. Aid (2020) that in several 
public and private areas, women are in a more precarious situation than males. Even in officially 
regulated employment, maltreatment is prevalent. Consequently, in light of the aforementioned 
experiences, the organization must have clear rules and directives to handle it. Nevertheless, 


even when rules exist, workers and supervisors may be unaware of them or lack enough training 
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on policy requirements (Agbaje et al., 2021). Therefore, gender-disaggregated data collection 
and strict monitoring of these regulations may be conducted to guarantee that these concerns are 


addressed. Facilitating mechanisms such as the gender desk and GAD advocates may be 


reinforced. 
Table 4 
Awareness on the Constitutional provision on Security, Justice and Peace 
Questions/Indicators Female (%) Male (%) 
Are you aware of the Constitutional provision on Security, Justice and Peace? 38.10 25.60 


Have you experienced any of the following? 


Physical harm? 32.01 20.14 
Threat of Physical harm? 30.57 6.83 
Attempts of physical harm? 28.41 7.19 
Fear due to an imminent physical harm? 23.38 6.47 
Compulsion or attempts to compel to engage in conduct to which you and your children have right 
to desist from? eg an 
Deprivation or threats to deprive you and your child’s custody or access to your child? 1.07 1.43 
Deprivation or threats to deprive you and your child/children financial support? 5.03 0.71 
Deprivation or threats to deprive you and your child/children legal right? 1.07 0.71 
Threats to inflicts or inflicting of physical harm for purposes of controlling your actions or ia r 
decisions? 
Causing or attempting to cause you and/or your child/children to engage in any sexual activity? 1.79 0.71 
Emotional distress? 30.93 5.75 
Psychological abuse through marital infidelity? 11.15 1.79 
Being stalked in public or private places? 5.03 1.07 
Being harassed? 7.19 0.71 
Verbal and emotional abuse 5.75 1.07 
Mental and emotional anguish? 5.03 0.71 
Public humiliation? 9.35 1.79 
Sexual favors made as a condition in the hiring or in the employment, re-employment or continued 
employment or in granting of favorable compensation, terms of conditions promotions or 0.71 0 
privileges? 
Discrimination and intimidation in the work office due to a refusal to grant any sexual favor to a 
person with influence or moral ascendancy? me 
Being subjected to malicious or sexual (green)joke? 0.71 0 
Sexual advances by a co-worker/s? 8.63 4.31 
Are you willing to discuss this/there experiences with a guidance counsellor/expert? 1.07 0 
Do you see the need for a crisis/counselling room manned by a guidance counsellor/expert in your 
office? i 3 
Do you have Violence Against Woman (VAW) desk or crisis/counselling room 2.15 1.79 
Is legal assistance provided by your office? 3.23 8.27 
Do you know you have a right to a 10-day paid level if you are a victim of violence under R.A ae ‘ 


9262? 
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4. Conclusions 

This study found that the gaps and needs of the respondents as customers of the 
institution need to be met. Graduate students have less access to GAD-related laws and 
requirements, so a policy framework can be made to make sure that the policies identified are put 
into place. It is hard to keep going with the GAD campaign, but using the data as a guide to 
figure out what they need to help a lot in making sure that programs, projects, and activities are 
gender-responsive. Since the study was only done in the Province of Masabate and only with 
Graduate Students, more research could be done in other places to make a huge base for a 
development framework among professionals. Other jobs and organizations could try to do 
similar research since the study delve only on the gender roles of the graduate students in 
Masbate, Philippines. 

Gender analysis seeks to uncover the most significant disparities between men and 
women in terms of opportunities, incentives, and constraints by focusing on gender inequalities 
in role and resource allocations. The research focuses primarily on gender differences in access 
to and control over resources, as well as their uneven impact on the lives of men and women. In 
an endeavor to alleviate poverty, gender analysis facilitates the development of gender- 
responsive policies, programs, and initiatives that fulfill the specific needs of poor men and 
women. The College may thus develop the following policies to improve the client-focused 
GAD agenda for the subsequent years: 

1. GAD policy mapping to identify GAD Agenda for professionals in the province of 
Masbate. It was found out from this study that there are still laws that professionals 
are not aware of and still requesting for a deeper and wide dissemination of GAD 
laws. Gender roles must be analyzed deeper along male and female professional 
clienteles since there are roles that need to be considered on implementing GAD 
programs and activities in the Graduate School. Some roles and laws can also be 
integrated in the curriculum. 

2. On implementing activities for the professional clienteles, economic empowerment, 
social development rights and protection, access to security, justice and peace, 
environmental climate change, gender responsive governance must be deliberated by 
the implementers to cater the issues in these areas. 

3. Review on Magna Carta of Women or 9710 must be done occasionally and in some 


Gender and Development activities. Further, since the professional clienteles were of 
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child-bearing age, a lactating or breastfeeding rooms during class hours or sessions 
can be provided to help and encourage young mothers to still pursue professional 
advancement. It's also a good idea to have a gender policy in place to guarantee that 
women's concerns are taken into account equally. Gender mainstreaming becomes a 
component of the institutional culture and practice change process in this way. 

4. A collection of SDD must be done across sectors in the province of Masbate e.g. 
agriculture, political, business, informal sectors and others that can be identified to 
continue strengthening the client-focused programs, activities and projects of the 
College’s Gender and Development. Oral histories on the roles of men and women in 
the different sectors in Masbate can be made to preserve the culture, traditions and 


beliefs that Masbatenos. 
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